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| PREFACE
' ‘ New Haven has alv(ays given high priority to the needs, aspirations, and
interests of its students as they relate to immediate and long range career
f planning. During the 1972-1973 school year, New Javen was fortunate, through
the sponsorship of the Connecticut Division of Vocational Educaf.ion, to present
a series of Career Education workshops for administrators, counselors, and
| teachers of its elementary and middle schools. The sessions were well re-
ceived and highly motivational. |
As a direct result of these ﬁork.shops, a group of teachers at Troup
Middle School, san inner-city school housing seventh and eighth graders,
submitted a proposal for a pilot effort in Career Education to the Division
of Vocation-al Education.
This program has become New Haven's pilot program in the total imple~
mentation of a K-12 Career Education Program.
This report will describe the comprehensive and sequential planning,
development, implementation and evaluation of this initial effort, during the
1973-1974 school year, and its continuance and extension in the 1974-1975
school year.
iJew Haven 1is .highly indebted to the iHew laven Chamber of Commerce,
the .Urban League of Greater ilew Haven, and the ilew Haven Advisory Committee
for“Career Education for their many efforts.
Mr. Earl Gordon, Supervisor of Guidance and Mr. Isadore Wexler, Super-
visor of Career Education have been instrumental in the shaping and develop-

ment of the Program, since its inception. Dr. Gerald Tirozzi, Director of

his numerous actions in its behalf.

\
Middle Schools, is a most valued advocate of the Program as evidenced by
i




The Troup Middle School Commmity Council, Mr. William Beaty, Jr.,
. Principal, Mr. Reginald Mayo, Assistant Principal, and Mr. Ronald Maresca,
Assistant Principal, have made the infusion of the Career Education at
Troup a very exciting educational reality.
Many of the New Haven School Personnel from Superintendent of Schools,
F or. éeorge A. Barbarito, to Mark L. Fisher, CEP Assistant Director, to
Mrs. Ruby Blue, .the Program Secretary, have contributed directly towards
the Program'sA modest success. 3
We acknowledge the professional assistance of Dr. Saul H. Dulberg,
Consultant and Program Developer, Career Education, Division of Vocation

Education, Connecticut State Department of Education and Fred Haddad of the

Research Coordinating Unit.




SUMMARY

The Career Education Program functions at Troup Middle School, located
in New daven in an inner-city neighborhood, serving its immediate conmunity
and the Hill-Model Cities commmity, as well. Classes are grouped in a
modified house plan, utilizing teacher team leaders as resource persons
and facilitators. One hundred seventh grade students from all “feeder™
schools were selected at random to participate in the Program. Approximately
one hundrad eighth graders comprise the original C.E.P participants. A
total of two hundred participants are served. The composition of student
groups is heterogeneous in nature. The career clusters being explored in

-depth are Businese¥0ffice, Communications/ifedia, Health, Transportation,

Consumer/Homemaking, Fine Arts/Humanities, Environment and Yanufacturing.
The Program objectives are:

1.. To enable a majority of participants to develop a realistic self-apprai-
sal of their ability to fit into specific career areas by their perfor-
mance on both standardized and non-standardized instruments.

2. To provide the majority of participants with increased knowledge and
understanding of career opportunities and to develop, as well, their
ability to formulate and critically assess work values. ‘

3. To provide increased awaremess of Career Education for the entire
Career Education Program Staff and the majority of the Troup Middle
School general staff by means of a process of orientation involving
workshops, resource people and research.

4. To provide the majority of the participants’ parents and community
residents with increased awareness of the concepts of career education.

By a process of career infusion, clusters were related to the major
academic disciplines utilizing community resource personnel from Business-
Industry-Government in the school setting. Group visitations to coopera-
ting institutions allowed participants to explore first hand clusters
researched in school. Student activities, such as videc-taping exempli~-
fied learning experiences of career cluster units, which wvere team taught.

It may be concluded that lew Haven’s pilot endeavor in Career FEducation
at Troup !Middle School was a positive experience for student participants,
participants' parents, community co-participants, school supervisors and
administrators, and the Career Zducation Program Teacher Team. Student
attendance has been improved, disciplinary referrals dininished signifi-
cantly, achievement advanced, and learning made fun'",

It is recommended that a cross section of people be involved in plann-
ing and implementation; home-community-school. A clear and sequential
number of evaluation is critical to Program development and improvement.
Lines of commumication at all levels, involving all co-participants are
essential to continuity and clarity. Recognition of the efforts people
involved contributes proportionately to morale at every level of endeavor.




BACKXGROUWD

The target groups served are students who are predominantly residents |
of the Hill-Model Cities area. This area has been chosen as one of the |
Model Cities Demonstration areas by H.U.D., and is characterized by over-
crowded living conditions (31.7% by a Community Progress, Inc. survey),
substandard housing (157 of the Whites, 427% of the Blacks, and 38% of the
Puerto Ricans), and a low educational level of 9.9 median years of school~
ing. The percentage of families with a yearly income ‘of less than $4,000
was 29% according to a 1967 special census, and C.P.I. estimates that
approximately one out of every three households in the !ill area receives
some form of public assistance. Since a majority of students come from
the Hill, they can be considered disadvantaged regardless of the criteria
used.

Many Troup students have not developed self-awareness. They lack
information of the broad world of work.. . These students have had no real
contact with actual work experiences, and "hands on" experience. They
have not appraised themselves in terms of their abilities to fit into
specific career areas. They have not been exposed to decision-making
processes in previous school experiences. .

The Troup iiddle Community School is located in an inner-city neigh-
borhood, serving its immediate community and the Hill-Model Cities Community,
as well. A significant majority are Black and Puerto Rican students.

The school which houses approximately 900 students in grades seven and

eight, groups in a modified house plan, utilizing teacher team leaders
as resource persons and facilitators. The administration i8 led by the
principal, two assistant principals,a head comselor, an English~Social
Studies department head, a ifath-Science department head, a seventh grade
teacher-leader, and an eighth grade teacher-leader. ,

The scope of the Program over a three year projection is as follows:

Phase #1 ELxemplary Project implementation with Grade 7 at Troup :ifiddle
School during the 1973-74 school year (4 career clusters).

Phase #2 Project to continue with Grade 7 and incorporate Grade 8 at
Troup iiddle School during the 1974-75 school year, (8 career
clusters). Segments of the C.E.P. have been incorporated at
Sheriden Middle School.

Phase #3 Project to continue with Grades 7 and 8 at Troup Middle School
during the 1975-76 school year. The Program will be fully im-
plemented in two additional New Haven Middle Schools at the
seventh grade level. A sixth grade component of the Program
will be incorporated at a fourth ilew Haven Middle School during
the 1975-76 school year. Zffort will be made to expand the
Program to other schools in the system.

A three year comprehensive and sequential project implementing
career clusters will be developed. The span of the project
would relate to middle, and high schools (where career programm-
ing is extensively operative).

At the conclusion of the three year period, an extensive follow-
up study can be made of the original experimental participants.




METHODS

Consultation-State Department of Zducation

As a direct result of ten workshops presented in Hew Haven in Career
Education during the 1972-1973 school year, several proposals were considered
by New Haven staff for submission to the Connecticut Division of Vocation-
al Education. o

Several successful programs already operatinal at the high’school
level gave much thought to critical consideration of the merit of both ele-
mentary and middle school proposals.

Dr. Saul Dulberg and Richard C. Wilson of the Connecticut Division of
Vocational Education were extremely helpful in assisting the Hew Haven group
to assess local needs and project future direction ir program plamning.

Ultimately, the New Haven team decided to submit a Letter of Intent
for a proposal of a Middle School Career Education Program to operate at
Troup Middle School. This would allow for lateral growth in both elementary
and secondary programing. After several revisioms of the letter of Intent,
C.D.V.E. invited Wew Haven to submit a formal proposal.

——— g
o ———

This final report is a continuing summary account of that Troup Middle
School Career Education Program.

Administrative Planning

The success or failure of such a Program would be directly affected
by the priority and direction given by the Troup Middle School Administra-
tive Staff. It was apparent from its inception that Career Education at
Troup would be a viable educational experience. ’

Dr. Gerald Tirozzi, the Director of lMiddle Schools, Mr. William Beaty,
Principal, Mr. Reginald Mayo, Assistant Principal, Mr. Ronald Maresca, Assist-
ant Principal, and rs. Thelma Cross, Head Counselor each in many unique
ways have directly assisted in the planning, implementation, and evaluation
of the Program. Their collective and individual efforts have been a critic-
al program ingredient.

Supervisors

To make a Career Lducation Program relevant to what was presently the
learning experience in a Middle School of approximately 900 students was
a gargantuan undertaking. However, consultation and input by the New Haven
Supervisors made this thrust in career education a very positive experience
for many. They searched, and projected needs, objectives, activities, re-
sources, and evaluyation. Very careful consideration was given to which
of the fifteen career clusters would be most relevant to the learming ex-
periences at the seventh grade level. These clusters are: (1) Agri-Bus-
iness/Natural Resources (2) Business/Office (3) Cormunications/Media
(4) Consumer/Homemaking (5) Construction (6) Environment (7) Fine Arts/
Humanities (8) Health (9) llospitality/Recreation (10) lManufacturing (11)
Marine Science (12) larketing and istribution (13) Persomal Services
(14) Public Service (15) Transportation.

- 1t was decided that the four clusters that would have relevancy to
the academic disciplines at the seventh grade level would be:

12
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Communications/Media (English)
Transportation (Social Studies)

’ BusinessMffice (ifath) ‘
Health (Science)

At this time, consideration was also given to future programming and

projection. The supervisors who served as consultants are:

Charles Deafenbaugh -~ Science )
g—— Earl Gordon - Guidance and Counseling

Donald Grava - Business Education
Rathryn M. Jones - Home Economics
Harry Levitin - Mathematics
Dr. Albert Seretny - Social Studies/English
Leonard Taddei - Industrial Arts
Isadore Wexler - Career Education

~ Recommendations for eighth grade career clusters having relevancy to
the academic disciplines were: '
Fine Arts/Humanities (English)
Manufacturing (Social Studies)
Consumer/Homemaking (Math)
Environment (Science)

Advisgsory Councils

Members of the ilew Haven Chamber of Commerce, the:Urban League of
Greater New Haven, the New Haven Advisory Committee for Career Education
} the New Haven Labor Council, and the Troup Middle School Community Council
é . serve on the C.E.P. Advisory Board. :

Advisory Councils composed of people in the Business-Industry-Education-
Government community serve the individual career cluster components of the
Progran. .

As Council members, they contribute by planning, assessing, identify-
4 ing resources, and evaluating. Their expertise in the specific occupation-
E al areas is a majov contribution to Program content. They give freely and
energetically of their talents and enthusiasm.

The Advisory Councils are as follows:

Business/Office Cluster
Ralph Hylton - New Haven Chamber of Commerce
Howard Tuttle - Second New Haven Bank
Richard Cammon - 0Olin Corporation
William Gilpin - Metropolitan Life Insurance Company
F. P. Wilson - First New Haven National Bank
Donald Grava - Supervisor-Business Education, New Haven Schools
Harry Levitin - Supervisor-Math, New Haven Schools

Communication/Media Cluster
Mary O'Leary - New Haven Journal Courier /
William Ellison ~ WINH-TV 8 !
. Sherill Adams - WELI Radio
Evelyn Skelly - Southem New England Telephome Co. |
Frank Hepler - Hepler & Gibney Advertising Agency |

‘ | 13




Health Cluster
Monte Bailey, Institute of Allied Health Careers
Paul Taylor, St. Raphael Hospital
lirs. Bebe Sise, New Haven Rzhabilitation Center
Courtland Wilson, Yale-New Haven Hospital
Mrs. MaryLou Breitenstein, Quinnipiac College

Transportation Cluster '
D. S. Macedo, Gulf 011 Corporation

William McKernan, Penn Central Railroad
Kenneth Conroe, Jet Fuel Lines, Inc.
Edward Sutton, Sikorsky Aircraft

Edgar Schoonmaker, Tweed-New Haven Airport
Cal Brown, New Haven Trap Rock Co.

Fine Arts/Humanities Cluster
Jin Alexander, F.A.C.T
Ms. Bobby Groves, Pottery Instructor
Dr. Robert Kendall, Southern Connecticut State College
Albert Mortali, Portrait Artist
Ms. Nancy Piccione, Long Vharf Theatre

Aanufacturing Cluster

- ils. Barbara Connelly, Southem lew England Telephone
¥s. Nancy Delgano, Peter Paul Co.

Mr. R. Hadelman, Bache & Co.

3111 O'Sullivan, W.E.L.I

Richard Maconi, Kiwanis Club

Ralph Pannone, Sargent Co.

Zdmund Wysocki, Junior Achievement

Consumer/Homemaking Cluster

- Us. Christine Bernard, Interior Decorator _
Richard Capobianco, Wew Haven Credit Bureau
tfr. A. Cope, J.C. Penny. Co. v
Ms. Betty Demko, I.R.S. T~
Albert Dobey, Yale University Dining Halls R
Joseph McAlpine, Southem Comnecticut Gas Co.
"Douglas Shaw, Wise Cleaners

Environment Cluster
Charles Barr, Comnecticut Tree Protectiom Agsociation
Edward Brewer, Traffic & Parking Division - Giey of ijew Haven
Carnine DiBattista, Environment Unit - Hew Haven maalth Dept.
E. Gamble, Engineering Dept. - City of Vew lHaven
Michael Leon, Conn. Department of ¥nvironmental Protection

Staff Selection

A director and assistant director were appointed to serve the Program.
The director is charged.with all administrative responsibilities of the
Program. ‘le also serves as Career Fducation Program Developer for Jew
Haven Zlementary and iliddle Schools. Included in his responsibilities are
Curriculum, Staff, Budget, Program Evaluation, and Public Relations. He
reports to the Superv:lsor of Guidance, the Supervisor of Career Education,
and the Troup Principal.




The assistant director, who also serves as Program coumselor is charged
with all day-to-day administrative responsibilities. Iis responsibilities
include all pupil persomnel activities, as well as immediate administrative
tasks. He functions as a curriculum resource person and serves as a liaison
with participating Business-Industry-Education-Govemment institutioms.

Teachers interested in career education indicated their intentions-to
the Troup Principal in March of 1973. They were, then, interviewed by a
selection committee. Thoge selected participated in a pre-program orient-
ation in August of 1973, prior to the Program beginning in September.
This teacher team continued with eighth grade participants during the 1974-
75 school year. Additional teachers were interviewed and screemed by the
selection committee and participated in a pre-program orientation in Aug-
ust of 1974. This team has led the seventh grade unit of student partici-
pants.

Secretaries interested in the clerical position were interviewed by
the Program Director and selected on the results of clerical screening and
personal interview. The Program Secretary has continued in this position.

Special Qualification of Staff
Director |

A. Experience in teaching *

B. Diversified work experience A
C. Formal study in economics, psychology, curriculum and administration
D. Demonstrated success in personal relationships

E. Demonstrated success in administration

Assistant Director-Counselor

A. Experience in teaching and counseling at the middle school level
B. Diversified work experience

C. Formal study and certification in guidance and counseling

D. Demonstrated success in personal relatiomships

Teaching Staff -~ English Teacher, Social Studies Teacher, Math Teacher,
Science Teacher

A. B.S./B.A. - M.A. - Subject Field

B. Teaching Experience - 3 yrs. (minimum)

C. UYork Experience - Varied

D. Demonstrated success in an inner-city middle school
E. Preference - From Troup Middle School Staff

Staff Secretary

A. High School Graduate

B. Some post-secondary training
C. Over 21 yrs. of age

D. Experience - 2 yrs. (minimum)

F. Preference - Experience in school system

15
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L. Ability to type, use office machines, keep accounts, office management

|
i
E
§
|
|
J




Ratios

Teacher-Pupil Ratio

Teachers - Pupils _ Ratio

8 ‘ 195 ' 1:24

Counselor-Pupil Ratio

Counselor Pupils ’ Ratio

1 195 1:195

Ad{usted Ratio

0f the original 105 students, fifteen students transferred to schools
within the system, in the state, and out of state. No requests were made
for transfer out of the program. One hundred new students were admitted
to the Program for the 1975-76 school year. Adjusted ratios at the con-
clusion of the second year are:

Teacher-Pupil Ratio

Teacher : Pupils Ratio

8 190 1:23
Counselor-Pupil Ratio

Counselor Pupils Ratio

1 190 ' 1:190

Collateral Teacher Duties

Career Education Program teachers are assigned one period per day of
collateral duty. This duty may entail attendance, corridor supervision,
and cafeteria assistance.

Teacher Team Meeting

The Career Education Program Teacher Team meets three times a week.
A Program teacher functions as Team Leader and chairs all meetings. The
Program counselor, who also doubles as the Assistant Project Director
at Troup is in attendance at all team meetings. The team meeting serves
a multiplicity of purposes.

Pupil Planning and Placement conferences are held with School System
personnel. Program logistics and plamning occur. Curriculum content
and evaluation are reviewed. Cluster Advisory Council meetings are held
at this time. Program staff development sessions are held. Previewing
of commercial media material is done. Research is completed at this time.
Classroom materials and projects are prepared. Teacher effectiveness
sessions with 5.E.S.T. staff from the University of Bridgeport and T.0.R.I.
sessions with Quinnipiac College staff both proved vitally important in-
-service programs. ‘Think tank', "brainstorming”, "'buzz' and gripe sessions
all prove beneficial to Program improvement and staff morale.

16
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Career Cluster Orientation

An in-depth study of Business/Office, Commnications /Media, Health,
Transportation, Consumer/Homemaking, Fine Arts/Humanities, Environment,
and Manufacturing clusters is made on a seven week each basis. The re-
maining 7 clusters of the 15 U.S.0.E. recommended grouping are explored
by Program Staff members in a modified technique during homeroom periods,
utilizing media materials, Career Newsletter subscriptions, printed ma-
terials, and research. Group Gemeral Staff Teachers of Reading, Music,
Art, Band, Home Economics, and Industrial Arts meet with C.E.P. Staff
regularly and are infusing career materials in their classrooms.

Troup Persomnel

The Program secretary serves the immediate and extended needs of the
Program, its student participants, and its professional staff. K Her many
and diversified duties include correspondence, appointments, “copying,
test scoring, bookkeeping, material ordering, inventory, personnel recept-
ion, etc.

Troup general staff who sefve participating students and staff are:

Commmity School Coordinator, Nurse, Social Worker, Outreach Worker, Audio-

Visual Coordinator, Attendance Worker, Reading Teacher, Itinerant Speech
Therapist. '

Student Selection

During the summer of 1973, the ilead Counselor at Troup, Mrs. Thelma
Cross, identified at random 100 boys and girls from the various commun-
ities which "feed” students to the Troup Middle School. Incoming student
participants came from Scranton, Bamard, Winchester, Truman, Day, Edge-
wood, Sherman, Dwight, Baldwin, and Trowbridge Schools. An identical
procedure was followed during the summer of 1974 for incoming students.

This group of students, selected from approximately 450 incoming
seventh graders, is representative of all ability levels, racial and eth-
nic backgrounds, economic and social strata, and personalities in the
school. '

o

School-Program Philosophy

The philosophy of the Career Education Program is consistent with
the philosophy of Troup Middle School.

The needs of the student and his personal desires must be in balance
with the needs of society, represented in this instance by the institution
we call the 'school'. The student's concept of himself in relatiom to
society reflects how he sees that society relating to his individual as
well as peer group needs. All commmity, educational system, and avail-
able agencies resources. are open to participating students in the Troup

. Career Education Program which are consistent with their collective phil-

osophy.




Scheduling

: The Troup Middle School administratiom, manifesting, commitment and
concern, block scheduled all participants in a five period block (includ-

ing lunch) from 8:30 A.M. to 12:30 P.M. This type scheduling allows for

a team approach to cluster content. Teachers collectively plan their

time blocks on any modified basis. Cluster activities, resource speakers,

simulations, field visitations, and research are readily accomplished

in this fluid time block. ‘

Teacher team meetings are held between 12:30 and 3 00 on a rotating
basis.

~ Parental Involvement

Parents of student participants were invited to an orientation and
social held on August 15, 1974. A parent questionnaire and survey vas
given at that time. Surveys were mailed to those parents unable to attend.
The results of the survey were analyzed in terms of reactions, response,
and resource. The staff has taken advantage of the positive response
of parents by inviting their assigtance with clerical tasks and to accomp-
any student participants on visits to Business-Industry-Government-Edu-
cation institutions. !iany parents have been invited to share their owm
personal work experiences with the students.

Parents of participants are involved with the Troup Community Council;
Mrs. Fannie Brooks, the parent of a C.E.P. participant, serves as Pres~-
ident of the Council. An Open House was held on June 16, 1975 for par-
ents and participating community resource personnel. Parents were pleased
to meet the cooperating representatives of institutions which served the
Program.

Personal conferences with parents and continued communication with
the home of student participants has clearly made a difference in home-
school rapport. The success of attempts to involve parents is keyed to
personal contact. :

Facilities

A four room wing on the second floor of Troup Middle School has been
made available exclusively for the use of the Career Education Program -
grade 8 component. The seventh grade component of the Career Education
Program is housed in a four room wing on the third floor directly above
the grade eight unit. Additionally, an adjoining classroom has been con-
verted to serve as the Resource Center for the Program. . This Center, :
which houses the Project Secretary, is readily available to Program par-
ticipants and staff for preview of materials, discussions, research, and
team meetings. Audio-visual equipment is secured in the Center under
strict control. The Project counselor's office and conference area also
adjoin the wing and is ideal for confidential and open conferences with
both individuals and small groups.

Convenient to the School Library, Cafeteria, and Auditorium; the
Career Wing is ideally situated. Ingress and egress of student groups -
occur with minimal interruption. : ,
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Public Relations

Commmication with the various publics served by the Program is dil-
igently maintained. A change factor in communications was a high prior-
ity in Program planning. Periodic reporting of activity and progress A
is made to the State of Comecticut, to Advisory Councils, School Adminis-
tration, Cooperating Community Participants, Parents, and Teacher peer
groups.

The Career Cluster in Commmications/Media allowed the staff to make
many friends and learn much of public relations—-advertising and other
forms of informing. Numerous articles in the press, a radio spot, stud-
ent appearance on a TV show, TV coverage of the Transportation Cluster,
notices in the Superintendent's Bulletin, and several workshops conducted
by Career Education Program Staff have all graced the Program with an
image. '

Exemplary Features

The primary function of exemplary programs is to broaden -occupational
aspirations, with special emphasis to youths with socio-economic, academic
handicaps.

The exem;ilary features of the Troup Middle School Career Education
Program are : ‘

1. The Program is truly innovative in that the approach utilized 1s
a team taught interdisciplinary infusion of career education into
ongoing curriculum. '

2. Parents of participants and community residents are an integral
and essential ingredient in the Program.

3. The Business-Industry-Government-Education commmity is actively
involved. ’

4. Student Self-Assessment and Self-Appraisal experiences are an impor-
tant aspect of the Progras~-not an added incidental.

5. A creative introduction to the fifteen major career clusters has
characterized the orientation process. ’

6. On the site, "first hand” experiences are consisteat in all activ-
ities of the Program.

7. The Career Education Resource Center serves the entire school sys-
tem, Troup Middle School in particular--as well as the Program it--
self.

g

8. Dissemination of career cluster curriculum guides and results of
evaluation have been written into the design of the Program.

9. A three year projection at the inception of the Program anticipates
a sequential and comprehensive infusion from grades 6 through 8
during this period. This span of grades involves a 'model' of
transition from elementary school, to middle school, to high school,
where a highly regarded (nationally) career education program is
operational. ‘ .
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g 10. The majority of student participants served by the Program are dis-
|
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advantaged. The results (intended) of the Program exposure will
. motivate student participants to aspire to greater occupational
goals. ,

Cluster Approach

Of paramount importance in approaching the career clusters is the
awareness on the part of student participants of:

Vho am I?

How does my peer group perceive of me?
What are my values? _ ' i
Where am I going in life? }

Activities and learning experiences to respond to these student needs
. are provided; interest surveys, youth needs profile, growth situations,
L gaming and simulations, role playing, and decision-making sessions.

The innovative and creative approach to career cluster inclusion
in curriculum presented no problem of student motivation. Following the
initial period of Pre-Program surveys and oriemtatiom, specific career
clusters were introduced (see Appendix). The cluster approach stressed a
general overview, exploring major divisions or categories of occupations,
‘ life style of workers, training, opportunities, and advancement. The
cluster Advisory Councils were instrumental in identifying qualified and
interesting personnel in each cluster to share, in the school setting,
1 their unique experiences in their particular field. The most gratifying
% part of these opportunities is the dialogue between the resource person
and the students. The majority of the institutions represented by resource
personnel in the school, also invited student participants to their facil-
ities. The group size varied from an individual student, to all Program
participants. For example, one student spent an entire day with a news~-
paper reporter. The entire student group visited a major office complex.

Cluster Curriculum Development

The design of the Career Education Program Curriculum is consistent
with the needs of the age group for which it is intended. The consider-~ -]
ations for content are made with regard to social needs, educational needs,
physical needs, emotional needs, moral needs, and cultural needs. Devel-

; opmental processes of the participant group are critical considerations
E in the planning and implementation phases.

A thorough study was made of the target group of studemnt participants,
clusters to be implemented, available resources, and evaluation techniques.
The Area Cooperatives Educational Services (New Haven) and Career Educat-
ion Resource Center (Bridgeport) have been utilized extensively in research, ;
particularly the ERIC searches. ’

‘ Assistance from both S.D.E. consultants and a private firm, Education 1
Research Associates, has been received in the planning and presentation .

' phases of the Program. '
Q _ 20 o %
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o New Haven School System Personnel are integrally involved throughout
. the Program phases. T -

The importance of the Advisory Councils in shaping the Program cannot
be stressed suf ficiently; they are the essence of it.

Activities

. Essentially, activities of C.E.P. student participants are relevant
and skill producing. Leaming experiences supplement and complement tradi-
tional classroom activities.

Educational needs of participants are met through such activities as
the necessary vocabulary acquisition to converse with a speaker from a
major insurance company, or the skills necessary to make a presentation
! to community participants and parents during the Program Open House. Stu-
dent participants presented a panel before the Connecticut Joint Council
for Economic Development.

Social needs of the group are met by hosting visitors or planning a
Program party (such as the one given for a staff teacher's birthday). A
cooperative exchange program with Bridgeport, Conmn. (8.A.C.E. Program)
for a day provided numerous and wonderful learning experiences for students.
Year end picnics for student participants and Program staff were enjoyed.

Physical needs of participants are met through experiences like visit-

ing the Hillhouse High School Business Department. There, students are

‘ taught by high school juniors a lesso